Equal Opportunity Cell (EOC)

The Equal Opportunity Cell (EOC) at GRV College is committed to fostering an inclusive
and supportive environment for all students, irrespective of their background, gender,
religion, or any other characteristic. The EOC works tirelessly to ensure that every individual
on campus is provided equal access to opportunities, résources, and support in their academic
and extracurricular pursuits,

Our mission is to promote diversity, address barriers faced by undérrepresented groups, and
encourage a culture of respect, equality, and mutual understanding. Through a range of
activities, including awareness programs, workshops, and advocacy, the EOC strives to create
an environment where all students can thrive without discrimination or bias.

AtGRY College, we believe that diversity enriches the learning experience, and the Equal
Opportunity Cell is at the heart of our commitment to providing a fair and Just educational

atmasphere for all.
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Equal ﬂngortunigx Cell (EOC) Policy

An Equal Opportunity Cell (EOC) policy for a business management academy, like GRV
Business Management Academy; typically aims to ensure a fair, inclusive, and supportive
environment for all students. staff. and faculty, regardless of their race, gender, socio-

economic status, disability, or other protected characteristics. Here's a suggested format for
sucha policy:

1. Objective

The Equal Opportunity Cell (EOC) at GRV Business Management Academy is committed to
creating an environment that promotes fairness, diversity, inclusion, and equal opportunities
for all members of the academy. The EOC aims to ensure that no individual faces
discrimination, harassment, or disadvantage based on their race. gender, caste, religion,
disability, sexual orientation, or any other characteristic protected by law.

3. Core Principles

* Non-Discrimination: All individuals will be treated fairly and equitably without any
discrimination based on race. gender, caste, religion, disability, sexuat orientation,
age, or other characteristics.

* Inclusion and Diversity; The academy will promote a culture of inclusion, where
diversity is celebrated, and everyone feels valued, respected, and included:

= Accessibility: The academy will make reasonable adjustments to ensure that the
campus and all learning resources are accessible to all students, including those with
physical or learning disabilities.

*  Respect and Dignity: Every member of the academy will be treated with respect,
ensuring a dignified academic and work environment free from harassment, bullying,
or any form of mistreatment.

4. Structure of the Equal Opportunity Cell




The EOC will be led by a Chairperson who is responsible for overseeing its
operations and ensuring the implementation of policies.

The EOC will consist of faculty members, administrative staff. and student
representatives to reflect diverse perspectives,

The Cell will work in collaboration with various other departments and bodies within
the academy to create awareness and drive equal opportunity initiatives,

5. Functions of the Equal Opportunity Cell

L

Awareness Programs: Conduct waorkshops, seminars, and training sessions to raise
awareness about equal opportunities, diversity, and inclusion,

Complaint Redressal: Provide a confidential and accessible platform for students,
staff, and faculty to report any grievances related to discrimination or harassment. The
EOC will ensure the timely and fair resolution of such complaints,

Policy Review: Regularly review the institution’s policies and practices to ensure
they align with equal opportunity principles, Make recommendations for
improvement where necessary,

Support Services: Offer guidance and support to individuals from marginalized or
underrepresented groups to help them succeed in their academic and professional
pursuits,

6. Reporting and Complaints Mechanism

Any member of the academy who believes they have faced discrimination or unéqual
treatment can report it to the Equal Opportunity Cell in confidence.

The EOC will investigate all complaints in a transparent and impartial manner and
ensure that corrective actions are taken.

Disciplinary measures will be enforced in cases of proven discrimination or
harassment.

7. Code of Conduct

All members of the academy are expected to treat one another with respect and
dignity, adhering to the values of equality, diversity, and inclusion.

Any behavior that undermines these principles will be subject to disciplinary action as
per the academy’s established guidelines.

8. Review and Evaluation

The EOC will evaluate the effectiveness of this policy annually, gathering feedback
from students, faculty, and staff, and making improvements where necessary.
Reports on the implementation of the policy will be submitted to the academy’s
governing body,
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GRV/Grievance Cell CELL/04/2023-24

Date-12/09/2024
Circular

This is to bring to notice of all

BCA students that, the day of wearing uniform
on Wednesday is been change

d to Thursday w.e.fA. Y. 2023-2024.

Student Welfare Officer
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